o.0.5 Cluallg nxal slailllagys v ,
UNION IRON & STEEL co. e - 'b‘&%ﬁw T "‘"""{'_ _
MADE IN UAE s ';."_'i = T -

EEN
‘mm =

EEE

B L

EEEn En """ ggam



The ability to be
certain rate or level.
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KPI
Electricity consumption

Total GHG emissions

TSPM
PM
Waste generated from

operations

Waste Recycled

UOM
GJ

Tones of CO2eq
Mg/m3
Mg/m3

MT

Kg

2021

118186.03

44,400.48

0.638

0.455

11,666.99

123,040.00

2022

123312.59

44,971.141

0.405

0.133

10,252.354

114,300.00
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03

VOC

Workplace noise level

Water use

Water Recycled

3.1

0.022

<1.0

83.5

69,130

6,930,870

1.8

0.022

<1.0

81.0

SSRES

6,944,105
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KPI

Employee lost time injury
frequency rate (LTIFR)

Reportable injuries

Contractor lost time injury
frequency rate (LTIFR)

UOM

Nos.

Nos.

Nos.

2021

2022




KPI UOM 2021 2022

Community Nos. 0 2
initiatives
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KPI UOM 2021 2022

Contractor reportable Nos. 0 0
injuries
Full time employees Nos. 190 190

Average training per year Hours  19.3 27.86
for employee




KPI

Employee Turnover

Gender pay Equality

Gender employment
balance

Emiratization

UOM

Nos.
AED(M)
AED(F)

M/ F
Nos.

Nos.

2021
30

2022
21

40,500
16,750
187173




Union iron & steel executed sustainability Objectives & K
Targets for 2022:

7 .
Contribution to local Economy: GWP & GHG:
Increase the local purchasing. Reduce GHG emissions

from process and transport.

] S il
Waste Management:

Increase waste recycling.
Reduce waste to landfill & incineration

D

Safety Culture & Wellbeing:
Minimize Occupational Injuries, Accidents, Incidents to achieve zero LTI.
Reduce fire and traffic incidents

Community initiatives:
Increase community initiative




Local Employment:
Increase employees/contractors
from local community/area.

a

Biodiversity:

Increase biodiversity rich habitats.
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Energy Intensity:
Reduce energy intensity.
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Training & Competency:
Increase Health, Safety, Sustainability & Environmental
awareness training hours.

Water use:
Increase water recycling and reduce water usage.
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v "-'.""; Transport Impacts (EITID|O\/€ES) -= Monitoring and reducing impact of employee travel
& can benefit communities and help support the
- transition to net-zero.
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Transport Impacts (Business Travel) ;- Monitoring and reducmg impact of Business

travel can benefit communities and help
support the transmon to net- ~Zero.
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